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Senate Bill 187: Comprehensive School Safety Plan Purpose 
 
The California Education Code (sections 32280-32288) outlines the requirements of all schools operating any kindergarten and any 
grades 1 to 12, inclusive, to write and develop a school safety plan relevant to the needs and resources of that particular school. 
 
In 2004, the Legislature and Governor recast and renumbered the Comprehensive School Safety Plan provisions in SB 719 and AB 
115. It is the intent ofthe Legislature in enacting the provisions to support California public schools as they develop their mandated 
comprehensive safety plans that are the result of a systematic planning process, that include strategies aimed at the prevention of, 
and education about, potential incidents involving crime and violence on school campuses. 
 
The historical requirement of the Comprehensive School Safety Plan was presented in Senate Bill 187, which was approved by the 
Governor and chaptered in 1997. This legislation contained a sunset clause that stated that this legislation would remain in effect 
only until January I, 2000. Senate Bill 334 was approved and chaptered in 1999 and perpetuated this legislation under the 
requirement of the initial legislation. 
 
Comprehensive School Safety Plans are required under SB 719 & AB 115 and contains the following elements: 
 
Assessment of school crime committed on school campuses and at school-related functions 

• Child abuse reporting procedures 
• Disaster procedures 
• Suspension and expulsion policies 
• Procedures to notify teachers of dangerous pupils 
• Discrimination and harassment policies 
• School wide dress code policies 
• Procedures for safe ingress and egress 
• Policies enacted to maintain a safe and orderly environment 
• Rules and procedures on school discipline 
• Hate crime reporting procedures 

 
The Comprehensive School Safety Plan will be reviewed and updated by March 1st every year. In July of every year, the school will 
report on the status of its school safety plan including a description of its key elements in the annual school accountability report 
card. 
 
A copy of the Comprehensive School Safety Plan is available for review at Mildred Perkins Elementary School Website. 
 
Safety Plan Vision 
Mildred Perkins School will be an orderly and purposeful place where students and staff are free to learn and teach without threat of 
physical, emotional, or psychological harm. 
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Components of the Comprehensive School Safety Plan (EC 32281) 
 
Mildred Perkins Elementary/Independence Charter Safety Committee 
Agustin Mireles, Jack Griffith, Catie Englebright,  
 
Assessment of School Safety 
Safety at Mildred Perkins elementary is assessed by the use of safety inspections. Safety inspections take place at least four times 
per year. In the event that a safety issue dealing with facilities arises, maintenance is contacted to resolve the issue. Other safety 
issues are addressed by the safety committee which meets on a regular basis. 
 
Strategies and Programs to Provide and Maintain a High Level of Safety (EC 32281(a)1, items A-J) 
Strategies and programs implemented at Mildred Perkins Elementary include Red Ribbon Week, Bullying prevention assemblies and 
programs, 
school wide disaster drills, staff training on child abuse reporting, supervision and student discipline. 
 
 
 
(A) Child Abuse Reporting Procedures (EC 35294.2 [a] [2]; PC 11166) 
Mandated reporters include but are not limited to teachers; instructional aides; teacher's aides or assistants; classified employees; 
certificated pupil personnel employees; administrative officers or supervisors of child attendance; administrators and employees of 
a licensed day care facility; Head Start teachers; district police or security officers; and administrators, presenters, or counselors of a 
child abuse prevention program. 
Reasonable suspicion means that it is objectively reasonable for a person to entertain a suspicion, based upon facts that could cause 
a reasonable person in a like position, drawing when appropriate on his/her training and experience, to suspect child abuse or 
neglect. 
Reportable Offenses: 
A mandated reporter shall make a report using the procedures provided below whenever, in his/her professional capacity or within 
the scope of his/her employment, he/she has knowledge of or observes a child whom the mandated reporter knows or reasonably 
suspects has been the victim of child abuse or neglect. 
Any mandated reporter who has knowledge of or who reasonably suspects that a child is suffering serious emotional damage or is at 
a substantial risk of suffering serious emotional damage based on evidence of severe anxiety, depression, withdrawal, or untoward 
aggressive behavior toward self or others, may make a report to the appropriate agency. 
Any person shall notify a peace officer if he/she reasonably believes that he/she has observed the commission of a murder, rape, or 
lewd or lascivious act by use of force, violence, duress, menace, or fear of immediate and unlawful bodily injury, where the victim is 
a child under age 14. 
Responsibility for Reporting: 
The reporting duties of mandated reporters are individual and cannot be delegated to another person. 
When two or more mandated reporters jointly have knowledge of a known or suspected instance of child abuse or neglect, and 
when there is agreement among them, the report may be made by a member of the team selected by mutual agreement and a 
single report may be made and signed by the selected member of the reporting team. Any member who has knowledge that the 
member designated to report has failed to do so shall thereafter make the report. 
No supervisor or administrator shall impede or inhibit a mandated reporter from making a report. 
Any person not identified as a mandated reporter who has knowledge of or observes a child whom he/she knows or reasonably 
suspects has been a victim of 
child abuse or neglect may report the known or suspected instance of child abuse or neglect to the appropriate agency. 
Reporting Procedures: 
 
 
1. Initial Telephone Report: 
Immediately or as soon as practicably possible after knowing or observing suspected child abuse or neglect, a mandated reporter 
shall make a report by telephone to any police department (excluding a school district police/security department), sheriff's 
department, county probation department if designated by the county to receive such reports, or county welfare department. 
When the telephone report is made, the mandated reporter shall note the name of the official contacted, the date and time 
contacted, and any instructions or advice received. 
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2. Written Report: 
Within 36 hours of receiving the information concerning the incident, the mandated reporter shall prepare and send to the 
appropriate agency a written report which includes a completed Department of Justice form. 
Mandated reporters may obtain copies of the above form from either the district or the appropriate agency. Reports of suspected 
child abuse or neglect shall include, if known: 
a. The name, business address, and telephone number of the person making the report and the capacity that makes the person a 
mandated reporter 
b. The child's name and address, present location and, where applicable, school, grade, and class 
c. The names, addresses, and telephone numbers of the child's parents/guardians 
d. The information that gave rise to the reasonable suspicion of child abuse or neglect and the source(s) of that information 
e. The name, address, telephone number, and other relevant personal information about the person(s) who might have abused or 
neglected the child 
The mandated reporter shall make a report even if some of this information is not known or is uncertain to him/her. 
Information relevant to the incident of child abuse or neglect may also be given to an investigator from an agency that is 
investigating the case. 
 
3. Internal Reporting: 
Employees reporting child abuse or neglect to the appropriate agency are encouraged, but not required, to notify the principal or 
designee as soon as possible after the initial telephone report to the appropriate agency. When so notified, the principal shall inform 
the Superintendent or designee. 
The principal or designee so notified shall provide the mandated reporter with any assistance necessary to ensure that reporting 
procedures are carried out in accordance with law, Board policy and administrative regulation. At the mandated reporter's request, 
the principal may assist in completing and filing the necessary forms. 
The mandated reporter shall not be required to disclose his/her identity to the principal. 
He/she may provide or mail a copy of the written report to the principal, Superintendent or designee without his/her signature or 
name. 
Reporting the information to an employer, supervisor, school principal, school counselor, co-worker, or other person shall not be a 
substitute for making a mandated report to the appropriate agency. 
 
 
 
(B) Disaster Procedures (EC 35295-35297; GC 8607 and 3100) 
 
Disaster Plan (See Appendix C-F) 
This plan has been prepared so that, in the event of a disaster, all conceivable actions, which can be taken to ensure the safety and 
welfare of students and staff, will be implemented. Preparing staff, students and parents with appropriate instructions and practice 
in how to act and react in case of an emergency will effectively minimize the problems that will arise in such a situation. The major 
objectives of this plan are to save lives, protect property and give aid to disaster victims. An overall school safety plan requires a 
process for identifying security needs, developing prevention and intervention techniques, evaluating physical facilities and 
providing communication and development for staff and students. 
This plan includes specific courses of action to be taken in case of an emergency or disaster. Each employee of this school is 
expected to be completely familiar with this plan so that he/she will be prepared to carry out appropriate responsibilities in any 
emergency. 
The State of California Government Code* states that all public employees become emergency service workers in the event of 
declared emergency. This means that all school district employees will be required to work in this capacity in case a disaster occurs 
and a state of emergency is declared. 
I. ACTIVATION OF EMERGENCY/DISASTER COMMUNICATION SYSTEM 
In the event of an emergency or disaster, the principal or designee, depending on the nature and severity of the emergency or 
disaster, should immediately notify one or more of the following: 
· Call 911-- to activate the emergency law enforcement, fire, and medical systems 
· Superintendent--Superintendents' Office to immediately administrative staff 
· Sheriff or Modesto City Police 
· District Crisis Intervention Team 
· Staff 
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Public Agency Use ofSchool Buildings for Emergency Shelters 
Through a coordinated effort with local emergency service providers, SUSD will provide temporary shelter through the use of school 
cafeterias and/or gymnasiums during a community disaster or emergency. District administrators, MOT Supervisors and Food 
Service Supervisors will work in a coordinated effort with emergency response providers to promote safe shelter for community 
members in need. 
 
(C) School Suspension, Expulsion and Mandatory Expulsion Guidelines 
At the beginning of each school year, the principal of each school shall ensure that all students and parents/guardians are notified in 
writing of all school rules related to discipline, including suspension and expulsion. 
Grounds for Suspension and Expulsion: 
Any student, including a student with disabilities, may be subject to suspension or expulsion when it is determined that he/she: 
 
1. Caused, attempted to cause, or threatened to cause physical injury to another person or willfully used force or violence upon 
another person, except in self-defense. 
 
2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object, unless, in the case of possession 
of any object of this type, the student had obtained written permission to possess the item from a certificated school employee, 
with the principal or designee's concurrence. 
 
3. Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any controlled substance as defined in 
Health and Safety Code, alcoholic beverage, or intoxicant of any kind. 
 
4. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety Code, alcoholic 
beverage, or intoxicant of any kind, and then sold, delivered, or otherwise furnished to any person another liquid, substance, or 
material and represented same as such controlled substance, alcoholic beverage, or intoxicant. 
 
5. Committed or attempted to commit robbery or extortion. 
 
6. Caused or attempted to cause damage to school property or private property. 
 
7. Stole or attempted to steal school property or private property. 
 
8. Possessed or used tobacco or products containing tobacco or nicotine products, including, but not limited to, cigars, cigarettes, 
miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, and betel, except that this restriction shall not prohibit a 
student from using or possessing his/her own prescription products. 
 
9. Committed an obscene act or engaged in habitual profanity or vulgarity. 
 
10. Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia, as defined in Health and Safety Code. 
 
11. Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers, administrators, other school 
officials, or other school personnel engaged in the performance of their duties. 
 
12. Knowingly received stolen school property or private property. 
 
13. Possessed an imitation firearm. 
 
14. Committed or attempted to commit a sexual assault or committed a sexual battery. 
 
15. Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school disciplinary proceeding for 
the purpose of preventing that student from being a witness and/or retaliating against that student for being a witness. 
 
16. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma. 
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17. Engaged in, or attempted to engage in, hazing. 
 
18. Engaged in an act of bullying. 
 
Bullying means any severe or pervasive physical or verbal act or conduct, including communications made in writing or by means of 
an electronic act, directed toward one or more students that has or can reasonably be predicted to have the effect of placing a 
reasonable student in fear of harm to himself/herself or his/her property; cause the student to experience a substantially 
detrimental effect on his/her physical or mental health; or cause the student to experience substantial interferences with his/her 
academic performance or ability to participate in or benefit from the services, activities, or privileges provided by a school. 
Bullying shall include any act of sexual harassment, hate violence, or harassment, threat, or intimidation that has any of the effects 
described above on a reasonable student. 
Electronic act means the transmission of a communication, including, but not limited to, a message, text, sound, image, or post on a 
social network Internet web site, by means of an electronic device, including, but not limited to, a telephone, wireless telephone, or 
other wireless communication device, computer, or pager. A post on a social network Internet web site shall include, but is not 
limited to, the posting or creation of a burn page or the creation of a credible impersonation or false profile for the purpose of 
causing a reasonable student any of the effects of bullying described above. 
Reasonable student means a student, including, but not limited to, a student who has been identified as a student with a disability, 
who exercises average care, skill, and judgment in conduct for a person of his/her age, or for a person of his/her age with his/her 
disability. 
19. Made terrorist threats against school officials and/or school property. 
A student in grades 4-12 is also subject to suspension or recommendation for expulsion when it is determined that he/she: 
 
20. Committed sexual harassment. Sexual harassment means conduct which, when considered from the perspective of a reasonable 
person of the same gender as the victim, is sufficiently severe or pervasive as to have a negative impact upon the victim's academic 
performance or to create an intimidating, hostile, or offensive educational environment. 
 
21. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence. 
Such acts include injuring or intimidating a victim, interfering with the exercise of a victim's civil rights, or damaging a victim's 
property because of the victim's race, ethnicity, religion, nationality, disability, gender, gender identity, gender expression, or sexual 
orientation; a perception of the presence of any of those characteristics in the victim; or the victim's association with a person or 
group with one or more of those actual or perceived characteristics. 
 
22. Intentionally engaged in harassment, threats, or intimidation against district personnel or students that is sufficiently severe or 
pervasive to have the actual and reasonably expected effect of materially disrupting classwork, creating substantial disorder, and 
invading the rights of school personnel or students by creating an intimidating or hostile educational environment. 
 
A student may be suspended or expelled for any of the acts listed above if the act is related to school activity or school attendance 
occurring at any district school or within any other school district, at any time, including, but not limited to, the following: 
1. While on school grounds 
2. While going to or coming from school 
3. During the lunch period, whether on or off the school campus 
4. During, going to, or coming from a school-sponsored activity 
 
 
 
(D) Procedures to Notify Teachers of Dangerous Pupils (EC 49079) 
As student enroll in the district, school Office Managers contact previous schools to request cumulative records. When the 
cumulative record arrives at the school the principal reviews the file, and informs the receiving teacher in writing of any potentially 
dangerous student behaviors. For students who are already enrolled in the school district, student placement cards are provided by 
the previous teacher. These cards contain information about student behavior, academic progress, and other information relevant 
to student performance. When a student is suspended for any offense, the teacher of the student receives a copy of the suspension 
notice, and a copy is put in the cumulative file as well. 
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(E) Sexual Harassment Policies (EC 212.6 [b]) 
Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, or 
other unwanted verbal, visual, or physical conduct of a sexual nature made against another person of the same or opposite sex in 
the educational setting, when made on the basis of sex and under any of the following conditions: 
 
1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's academic status or progress. 
2. Submission to or rejection of the conduct by a student is used as the basis for academic decisions affecting the student. 
3. The conduct has the purpose or effect of having a negative impact on the student's academic performance or of creating an 
intimidating, hostile, or offensive educational environment. 
4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting the student regarding 
benefits and services, honors, programs, or activities available at or through any district program or activity. 
 
Complaints of sexual harassment, or any behavior prohibited by the district's Nondiscrimination/Harassment policy - BP 5145.3, shall 
be handled in accordance with the following procedure: 
1. Notice and Receipt of Complaint: Any student who believes he/she has been subjected to sexual harassment or who has 
witnessed sexual harassment may file a complaint with any school employee. Within 24 hours of receiving a complaint, the school 
employee shall report it to the district Coordinator for Nondiscrimination/Principal. In addition, any school employee who observes 
any incident of sexual harassment involving a student shall, within 24 hours, report this observation to the Coordinator/Principal, 
whether or not the victim files a complaint. 
In any case of sexual harassment involving the Coordinator/Principal to whom the complaint would ordinarily be made, the 
employee who receives the student's report or who observes the incident shall instead report to the Superintendent or designee. 
2. Initiation of Investigation: The Coordinator/Principal shall initiate an impartial investigation of an allegation of sexual harassment 
within five school days of receiving notice of the harassing behavior, regardless of whether a formal complaint has been filed. The 
district shall be considered to have "notice" of the need for an investigation upon receipt of information from a student who 
believes he/she has been subjected to harassment, the student's parent/guardian, an employee who received a complaint from a 
student, or any employee or student who witnessed the behavior. 
If the Coordinator/Principal receives an anonymous complaint or media report about alleged sexual harassment, he/she shall 
determine whether it is reasonable to pursue an investigation considering the specificity and reliability of the information, the 
seriousness of the alleged incident, and whether any individuals can be identified who were subjected to the alleged harassment. 
3. Initial Interview with Student: When a student or parent/guardian has complained or provided information about sexual 
harassment, the Coordinator/Principal shall describe the district's grievance procedure and discuss what actions are being sought by 
the student in response to the complaint. The student who is complaining shall have an opportunity to describe the incident, identify 
witnesses who may have relevant information, provide other evidence of the harassment, and put his/her complaint in writing. If 
the student requests confidentiality, he/she shall be informed that such a request may limit the district's ability to investigate. 
4. Investigation Process: The Coordinator/Principal shall keep the complaint and allegation confidential, except as necessary to carry 
out the investigation or take other subsequent necessary action. 
The Coordinator/Principal shall interview individuals who are relevant to the investigation, including, but not limited to, the student 
who is complaining, the person accused of harassment, anyone who witnessed the reported harassment, and anyone mentioned as 
having relevant information. The Coordinator/Principal may take other steps such as reviewing any records, notes, or statements 
related to the harassment or visiting the location where the harassment is alleged to have taken place. 
When necessary to carry out his/her investigation or to protect student safety, the Coordinator/Principal also may discuss the 
complaint with the Superintendent or designee, the parent/guardian of the student who complained, the parent/guardian of the 
alleged harasser if the alleged harasser is a student, a teacher or staff member whose knowledge of the students involved may help 
in determining who is telling the truth, law enforcement and/or child protective services, and district legal counsel or the district's 
risk manager. 
5. Interim Measures: The Coordinator/Principal shall determine whether interim measures are necessary during and pending the 
results of the investigation, such as placing students in separate classes or transferring a student to a class taught by a different 
teacher. 
6. Optional Mediation: In cases of student-on-student harassment, when the student who complained and the alleged harasser so 
agree, the Coordinator/Principal may arrange for them to resolve the complaint informally with the help of a counselor, teacher, 
administrator, or trained mediator. The student who complained shall never be asked to work out the problem directly with the 
accused person unless such help is provided and both parties agree, and he/she shall be advised of the right to end the informal 
process at any time. 
7. Factors in Reaching a Determination: In reaching a decision about the complaint, the Coordinator/Principal may take into account: 
a. Statements made by the persons identified above 
b. The details and consistency of each person's account 
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c. Evidence of how the complaining student reacted to the incident 
d. Evidence of any past instances of harassment by the alleged harasser 
e. Evidence of any past harassment complaints that were found to be untrue 
To judge the severity of the harassment, the Coordinator/Principal may take into consideration: 
a. How the misconduct affected one or more students' education 
b. The type, frequency, and duration of the misconduct 
c. The identity, age, and sex of the harasser and the student who complained, and the relationship between them 
d. The number of persons engaged in the harassing conduct and at whom the harassment was directed 
e. The size of the school, location of the incidents, and context in which they occurred 
f. Other incidents at the school involving different students 
8. Written Report on Findings and Follow-Up: No more than 30 days after receiving the complaint, the Coordinator/Principal shall 
conclude the investigation and prepare a written a report of his/her findings. This timeline may be extended for good cause. If an 
extension is needed, the Coordinator/Principal shall notify the student who complained and explain the reasons for the extension. 
The report shall include the decision and the reasons for the decision and shall summarize the steps taken during the investigation. If 
it is determined that harassment occurred, the report shall also include any corrective actions that have or will be taken to address 
the harassment and prevent any retaliation or further harassment. This report shall be presented to the student who complained, 
the person accused, the parents/guardians of the student who complained and the student who was accused, and the 
Superintendent or designee. 
In addition, the Coordinator/Principal shall ensure that the harassed student and his/her parent/guardian are informed of the 
procedures for reporting any subsequent problems. The Coordinator/Principal shall make follow-up inquiries to see if there have 
been any new incidents or retaliation and shall keep a record of this information. 
 
 
 
(F) School-wide Dress Code Relating to Gang-Related Apparel (EC 35183) 
Appropriate dress takes into consideration the values of the school as an institution of learning, health and safety factors during 
school activities, age, and pupil grade levels. 
1. Shorts of appropriate length may be worn. 
2. No spaghetti straps. Tops should have straps and cover the midriff. 
3. T-Shirts with inappropriate letters or pictures are not allowed. 
4. For safety reasons students may not wear open toed shoes, flip flops, heels higher than 1 inch, 
shoe skates or shoes with wheels. 
5. Hats may be worn at school during recess and P.E. only and only as protection from the sun. 
 
 
 
(G) Procedure for Safe Ingress and Egress of Pupils, Parents, and Staff to and from School (EC 35294.2) 
The school site Parent Handbook defines the procedures for safe ingress and egress of students as well as details regarding the 
nature and hours of campus supervision. Parents are informed of procedures for student drop-off and pick-up as well. Also, safety 
procedures and expectations are described for those students who ride their bikes and walk to and from school. In addition, the 
school site newsletter provides frequent reminders about traffic and campus safety. 
 
At the beginning or each school year, school personnel take the time to discuss school rules and safety procedures including safe 
ingress and egress of students. Yard supervision is provided by school staff 20 minutes prior to the start of school. Adult supervision 
is also provided at the end of the day when students waiting to be picked up. 
 
Staff members are vigilant about visitors on campus, and all school guests are asked to sign in at the office and obtain a visitor's 
badge for the purposes of identification. If a persons presence on campus is questioned, an administrator is contacted immediately. 
 
 
 
(H) A Safe and Orderly School Environment Conducive to Learning (EC 35294.2) 
 
Component: 
Physical Environment 
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Element: 
To maintain a safe, clean and orderly physical environment at all school site facilities. 
 
Opportunity for Improvement: 
An opportunity for improvement in this area is to develop a more efficient pick up and drop off plan.  Make parking lot modifications 
to improve flow of traffic 
 

Objectives Action Steps Resources Lead Person Evaluation 

Maintain a safe school 
and drug free 
environment 
 
 

1. Students will 
participate in activities to 
promote drug free 
environment. 
2. Student activities 
regarding healthy 
choices will be facilitated 
by Student Council. 
3. Counselors will 
provide guidance lesson 
to target healthy choices 
 
 

Parent Teacher Group 
Student Council 
Counselors 

Parent Teacher Group 
President 
Student Council 
Counselors 
 
 

During Safety, 
Leadership and Staff 
meetings 
Mildred Perkins staff will  
review progress of goals 
attained and 
achievements realized, 
on an ongoing basis. 
California Safety Kids 
Survey will be analyzed 
by safety committee. 
 
 

Provide a safe physical 
environment 

1. Provide routine 
campus inspections by 
safety team. 
2. Participate in regular 
lock down, fire drills 
disaster drills and bus 
drills. Supervise school 
activities 
3. Review and update 
safety procedures 
handbooks 
4. Provide supervision 
for activities during and 
after school. 
 
 

Inspection guidelines Principal and lead 
custodian 

Review and evaluate site 
inspection forms. Debrief 
safety drills with safety 
team. 

Maintain a clean school 
campus. 

1. The Friends and 
Families community 
group worked with staff 
and families to beautify 
Mildred Perkins School. 
2. Conduct weekly 
walkthroughs to ensure 
that campus is clean. 
3. Morning 
announcements to 
encourage students to 
maintain a clean campus 
 
 

Friends and Families 
Community Group 

Principal Weekly walkthoughs 

 
 
Component: 
The School’s Social Environment 
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Element: 
To keep parents, students, and staff informed about school activities, rules, policies, and procedures. 
 
Opportunity for Improvement: 
Consistently utilize communication tools to maintain parents and staff informed and introduce Positive Behavior Systems of Support. 
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Objectives Action Steps Resources Lead Person Evaluation 

Communication between 
school and home, and 
the community as a 
whole, needs to be 
structured, organized 
and ongoing. 
 
 

1. Use of twitter, 
autodialers, Remind 101 
texts. 
2. Continue to update 
website. 
3. Send home notices 
and calendars in English 
and Spanish. 
3. Continue to utilize 
parents survey and 
communicate results to 
parents and staff. 
 
 

None 

Principal 
Library Media Clerk 
 
 

The safety committee 
will meet at least four 
times during the year to 
evaluate and monitor 
progress towards goals. 
 
 

Communication between 
the administration and 
students, between 
teachers, and from class 
to class, needs to be 
structured and 
implemented. 

.Review the teacher 
buddy system with staff, 
to ensure coverage for 
each other at times of 
emergency, illness or 
planned absences. 
2. Update the student 
contract to communicate 
student expectations. 
3. Principal 
communicates with staff 
via The Rocket 
newsletter. 
 
 

 Principal The safety committee 
will meet at least four 
times during the year to 
evaluate and monitor 
progress towards goals. 

Effective lines of 
communication need to 
be established to ensure 
school-wide safety, 
grade level collaboration, 
and good administration- 
teacher communication. 
 
 

1. The safety committee 
meets to address safety 
concerns. 
2. Weekly staff, grade- 
alike or committee 
meetings work to 
enhance communication 
from administration to 
staff, between grade-
alike teachers or specific 
committee members. 
3. The teacher handbook 
specifies teacher 
responsibilities. 
 
 

 Safety Committie The safety committee 
will meet at least four 
times during the year to 
evaluate and monitor 
progress towards goals. 
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Objectives Action Steps Resources Lead Person Evaluation 

Implementation of PBIS 
to address students' 
social emotional needs 
and increase attendance. 

1.  MTSS committee will 
assist in the 
implementation of PBIS 
2. Clear behavioral 
expectations will be 
established 
3.  Systems of support to 
be established by team. 
 

 MTSS Team The team will meet on a 
monthly basis to review 
data. 

Increase attendance and 
reduce chronic 
absenteeism and 
truency. 

1.  MTSS team will assist 
in developing 3 tiers of 
support to address 
students' needs. 

 MTSS Team The team will meet on a 
monthly basis to review 
data. 

 
 
Component: 
Students, parents, and staff to work together to ensure that strategies are in place to build a sense of community within the school.  
 
Element: 
Increase the opportunities for student academic and behavioral recognition. 
 
Opportunity for Improvement: 
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Objectives Action Steps Resources Lead Person Evaluation 

To provide activities 
which promote school 
pride and spirit. 
 
 

1.  Students will 
participate in structured 
lunch activities. 
2. Continue involving 4th 
and 5th grade students 
in Mildred Perkins 
student council, 
planning special events 
and fundraisers. 
3. Continue to encourage 
individual participation 
by awarding the most 
spirited classes with an 
extra recess, each 
month. 
 
 

Student Council planning 
committee Principal 

During Safety, 
Leadership and Staff 
meetings Mildred 
Perkins staff will 
review progress of goals 
attained and 
achievements realized, 
on an ongoing basis. 
 
 
 

To provide recognition 
for individual student 
achievement. 
 
 

1. Provide student 
recognition for good 
character during 
morning 
announcements. 
2. Every Day Counts daily 
award to recognize a 
randomly selected 
student for being at 
school on time. 
3. I Ready incentive 
program. 
4. Awards assemblies to 
recognize students’ 
academic and behavior 
performance. 
5. Monthly and trimester 
attendance rewards for 
students with perfect 
attendance. 
6. Rules are consistently 
enforced and students 
are recognized for 
following them. 
 
 

Parent Teacher Group to 
assist with purchase of 
rewards. 
 
 

Principal The safety committee 
will meet at least four 
times during the year to 
evaluate and monitor 
progress towards goals. 
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To celebrate the cultural 
diversity of the student 
body at Mildred Perkins 
Elementary. 
 
 

1. Use thematic 
instruction; integrate 
language development 
throughout the 
curriculum, and specific 
English Language 
Development  
instruction. 
2. Integrate technology 
throughout the 
curriculum using multi-
media projects and 
project-based learning 
methods. 
 
 

 Principal The safety committee 
will meet at least four 
times during the year to 
evaluate and monitor 
progress towards goals. 
 
 

 
(I) School Discipline Rules and Consequences (EC 35291 and EC 35291.5) 
 
Mildred Perkins Elementary/Independence Charter Student Conduct Code 
 
 
Conduct Code Procedures 
At ICS/Perkins School we employ assertive discipline measures to foster a safe school environment that is conducive to learning.  
Assertive Discipline is a structured, systematic approach designed to maintain a well-managed educational setting using clear 
expectations, clear and consistent consequences, and positive reinforcement for positive behavior.  For example, on the first 
infraction of school or classroom rules a student will be reminded of the expected behavior and warned of possible further 
consequences.  On the second infraction a student would lose a classroom privilege; if a third infraction for the same behavior 
occurs, the student will be referred to the principal’s office for further discipline, and a discipline note will be sent home.  If a child’s 
disruptive behavior persists a conference with parents/guardians, teacher and a school administrator will be required. 
Part of this approach is developing a clear classroom discipline plan that consists of rules which students must follow at all times, 
positive recognition that students will receive for following the rules, and consequences that result when students choose not to 
follow the rules.  In addition Mildred Perkins Elementary has adopted Capturing Kids Hearts which is a tool to help teachers and 
students to establish clear behavioral expectations through a Social Contract. The tools within CKH assists students to manage and 
hold each other accountable for their own behaviors as a group. Furthermore, clear behavioral expectations are established and 
reviewed with students throughout the year. 
 
 
(J) Hate Crime Reporting Procedures and Policies 
The District has Board adopted policies that prohibit discrimination and/or harassment of its employees and students. Prohibited 
discrimination, harassment, intimidation, or bullying includes physical, verbal, nonverbal, or written conduct based on one of the 
categories listed above that is so severe and pervasive that it affects a student's ability to participate in or benefit from an 
educational program or activity; creates an intimidating, threatening, hostile, or offensive educational environment; has the effect of 
substantially or unreasonably interfering with a student's academic performance; or otherwise adversely affects a student's 
educational opportunities. 
The Board also prohibits any form of retaliation against any student who files a complaint or report regarding an incident of 
discrimination, harassment, intimidation, or bullying. 
The Superintendent or designee shall provide age-appropriate training and information to students, parents/guardians, and 
employees regarding discrimination, harassment, intimidation, and bullying, including, but not limited to, the district's 
nondiscrimination policy, what constitutes prohibited behavior, how to report incidents, and to whom such reports should be made. 
Any District employee, student or parent who believes they have been subject to a Hate Crime shall report this to the District 
through the District's Universal Complaint Procedures. 
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Safety Plan Review, Evaluation and Amendment Procedures 
 
Physical Environment: 
Students participated in multiple activities related to healthy choices, bulling prevention and school safety. To ensure a safe physical 
environment multiple site inspections were conducted and findings were reported to the appropriate departments. Emergency drills 
were conducted regularly throughout the school year. A yard duty aide was added to lunch yard duty supervision. 
 
School's Social Environment: 
In an effort to strengthen communication with the community multiple tools were implemented at Mildred Perkins Elementary. 
Those tools include Twitter, school's website, Remind 101 text messages, autodialers, parent meetings and positive referrals to the 
office. High expectations for student behavior were established at the beginning of the year and continue to be reviewed through 
out the year. The safety committee meet s on a regular basis to address safety issues. 
 
School Cultural Environment: 
Students are recognized during Award Assemblies for their academic and behavioral achievements. Students are not only recognized 
during assemblies but also in their classrooms and during recess. Students caught doing good are referred to the office and their 
good actions are announced in the morning announcements. An attendance reward system has been established school wide which 
has proven to increase student attendance. An area of focus for Mildred Perkins Elementary is to reduce the number of truant 
tardies and chronic absenteeism. 
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Safety Plan Appendices 
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Emergency Contact Numbers 
 
Utilities, Responders and Communication Resources 
 

Type Vendor Number Comments 

Law 
Enforcement/Fire/Paramed
ic 

Stanislaus County Sheriff 
Department 552-2468  

Law 
Enforcement/Fire/Paramed
ic 

Salida Fire Department 545-0365  

Law 
Enforcement/Fire/Paramed
ic 

Modesto Police 
Department 492-9830  

Law 
Enforcement/Fire/Paramed
ic 

California Highway Patrol 545-7440  

Emergency Services American Red Cross 523-6451  

City Services Stanislaus County Animal 
Control 575-5262  

Public Utilities Pacific Gas and Electric 800-743-5000 Extension #2 

Public Utilities Modesto Irrigation District 526-8222  

Local Hospitals Kaiser Medical Center 735-5000  

Local Hospitals Doctors Medical Center 578-1211  
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Safety Plan Review, Evaluation and Amendment Procedures 
 

Activity Description 
(i.e. review steps, meetings conducted, approvals, etc) Date and Time Attached Document 

(description and location) 
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Mildred Perkins Elementary/Independence Charter Incident Command System 
 

--------     Incident Commander     

--------     

School Site 
Administrator/Superintendent 

: 
Twila Tosh 

Office: 209-546-3120 
Mobile: 209-872-5773 

 
-------- 

    

--------           

--------   Safety Officer   Public Information Officer   

--------   School Site Administrator-------
-   

District Office Administrator 
Julie Villanueva 
209-545-0339 

-------- 

  

--------           

--------   Scribe       

--------   School Secretary--------       

--------           

--------           

Operations ------- Planning/ 
Intelligence  Logistics  Finance/Administration 

Director of Maintenance and 
Transportation: 
John Epperson 

Office: 209-545-1355 
Mobile: 209-652-4054 

 
-------- 

------- 

District Administrator: 
Julie Villanueba 

Office: 209-543-3141 
Mobile: 209-652-2204 

 
-------- 

 

District Administrator: 
Kathy Cronin 

Office: 209-543-3140 
Mobile: 209-484-1404 

 
-------- 

 

Business Services Supervisor: 
Jaime Towe 

Office: 209-543-3112 
 

-------- 

--------           

--------           
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--------  First Aid & Search 
Teacher A        

--------  School Nurse/Health Clerk:-----
---        

--------           

--------  
Student Release & 

Accountability 
TeacherB 

       

--------  School Site Attendance Clerk---
-----        
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Incident Command Team Responsibilities 
 
Standardized Emergency Response Management System Overview 
The California Standardized Emergency Management System (SEMS) is designed to centralize and coordinate emergency response 
through the use of standardized terminology and processes. This greatly facilitates the flow of information and resources among the 
agencies participating in response to an emergency. SEMS consists of five functions: 
 
 
Management 
During an emergency, the Incident Commander directs response actions from a designated Command Post. To effectively do this, 
the Incident Commander must constantly assess the situation, and develop and implement appropriate strategies. The Incident 
Commander must be familiar with the available resources, accurately document all response actions, and effectively communicate 
response strategies to others participating in the response. This function is typically filled by the school principal. The principal is 
assisted in carrying out this function by a Public Information & Liaison Officer and Safety Officer. 
 
Planning & Intelligence 
Planning and Intelligence involves the use of various methods to efficiently gather information, weigh and document the information 
for significance, and actively assess the status of the emergency. This understanding and knowledge about the situation at hand is 
vital to the effective management of a response. These activities are performed by a single person who reports directly to the 
Incident Commander. 
 
Operations 
All response actions are implemented under by Operations. This includes staff performing first aid, crisis intervention, search and 
rescue, site security, damage assessment, evacuations, and the release of students. 
 
Logistics 
Logistics supports the response by coordinating personnel; assembling and deploying volunteers; providing supplies, equipment, and 
services; and facilitating communications among emergency responders. 
 
Finance & Administration 
Finance & Administration involves the purchasing of all necessary materials, tracking financial records, timekeeping for emergency 
responders, and recovering school records following an emergency. These activities are performed by a single person who reports 
directly to the Incident Commander. 
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Emergency Response Guidelines 
 
Step One: Identify the Type of Emergency 
 
 
 
Step Two: Identify the Level of Emergency 
 
 
 
Step Three: Determine the Immediate Response Action 
 
 
 
Step Four: Communicate the Appropriate Response Action 
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Types of Emergencies & Specific Procedures 
 
Aircraft Crash 
 
 
Animal Disturbance 
 
 
Armed Assault on Campus 
 
 
Biological or Chemical Release 
 
 
Bomb Threat/ Threat Of violence 
 
 
Bus Disaster 
 
 
Disorderly Conduct 
 
 
Earthquake 
 
 
Explosion or Risk Of Explosion 
 
 
Fire in Surrounding Area 
 
 
Fire on School Grounds 
 
 
Flooding 
 
 
Loss or Failure Of Utilities 
 
 
Motor Vehicle Crash 
 
 
Psychological Trauma 
 
 
Suspected Contamination of Food or Water 
 
 
Unlawful Demonstration or Walkout 
 



Comprehensive School Safety Plan 26 of 26 3/12/18 

 
Emergency Evacuation Map 
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